Our ethos:
At Derwen College we are committed to Equality and Diversity not merely to fulfill legal requirements but because we value difference and believe that learning and working environments should be places where everyone feels valued and respected.

We recognise that fulfilling our commitment to Equality and Diversity is also about being pro-active and celebrating diversity. We also recognise that embedding Equality and Diversity is an ongoing process with a series of changing goals that need actions. 

The aim is to carry out actions to ensure that discrimination on the grounds of the nine protected characteristics does not occur and to actively promote equality. In addition, this also incorporates the way in which the College will eliminate discrimination and advance equality and foster good relations between different groups of people. 

Legal responsibilities:

As part of our legal responsibility, we have a duty that covers each of the 'protected characteristics' under the Equality Act 2010. The 'protected characteristics' are: gender, disability, race, age, religion or belief, sexual orientation, gender reassignment and pregnancy and maternity

The duties are outlined in one key document for ease of access and to ensure regular re-visiting and use. This document is our Single Equality Scheme – see link below.
 

With regard to our actions in relation to Equality and Diversity our primary action plan for each year is cited in our Self Assessment Report which is reviewed regularly throughout the year. The SAR focuses on priorities in relation to the legal duties as well as a commentary detailing some of the activities that the college has been involved in with regard to embedding Equality and Diversity over the last year.
A stated aim of College, detailed in the Strategic Plan 2012 – 2014 is to:

· view diversity as a reason for celebration and strive to ensure this is achieved in all aspects of college life.

 

